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Remote work changed the social architecture of a day

The hidden variable is contact, not productivity.
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Boundary: this is not an office-propaganda diagram; it is a contact-infrastructure diagram.
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Original diagram —The Clean Paper CC BY 4.0
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The same remote shift can mean different solitude

Household context changes how much contact disappears.
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living with family living alone
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household contact remains whole-day solitude block
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Boundary: location is not the whole treatment; social contact is.
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Original diagram —The Clean Paper CC BY 4.0
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